Getting support during your traineeship

The best way to make sure you get the most from your training is to find out as
much information as you can about traineeships and training in the meat industry.
The following are some ideas and strategies to help you make informed choices
about your training and to create a career in the meat industry.

Get to know the people involved in your training. If your employer is a Registered
Training Organisation (RTO) as well as an abattoir you will most likely be dealing with
a training manager, and company-employed trainers/assessors. Find out who these
people are, where their offices are located and make a note of phone numbers or
email addresses should you need to contact them. If your company uses an outside
RTO, such as a TAFE or community college you will probably have a plant training or
human resource manager, and a trainer that works for the RTO who organises your
training and assessment. Again, make yourself familiar with these people and make a
note of any contact details you might need.

Ask lots of questions, especially during training sessions and assessments. Trainers,
whether they are company employees or employed by an RTO, are happy to answer
any questions you might have; it is their job to support and guide your training. Most
have a motto similar to “The only dumb question is the one you don’t ask”, so don’t
be afraid to speak up. If you are not comfortable doing this in a classroom
environment, set aside some time to see your trainer privately.

Make your trainer aware if you feel you are ready to be assessed. If you do not
receive an opportunity to be assessed soon after approaching your trainer, ask a
second time. Trainers are often very busy and responsible for a large workforce, so
you may need to take some responsibility for your own training and progression, by
being aware of where your training is up to and following up issues with your trainer.
If you feel you are not progressing at the pace you would like you might want to
discuss this with your trainer to let them know about your concerns. If you don’t
speak up the trainer will assume will think you are happy with your progress and
won’t realise there is a problem.

Find out if there are any particular qualifications you need for a job or career
pathway you would like to take on, and talk to your trainer about how you might get
these qualifications. For example, you might like to be a quality assurance (QA)
officer, and to do this you might need a Certificate IV Meat Processing (Quality
Assurance). Also, you might like to talk to QA officers at the plant and find out how
they got to where they are.

Young Worker Toolkit now available
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The Young Worker Toolkit is now available at youngworkertoolkit.youth.gov.au!




The Young Worker Toolkit is part of the Australian Government’s commitment to

promote fairness for and information to young people to help them make a positive
transition into work.

The Toolkit is a web based resource, optimised for smartphones, which helps young

people find answers to common questions about how workplace relations laws apply
to them.



