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Horse industry skills

m Across a range of National Training Packages including:
= RGR Racing
= AHC Agriculture, Horticulture and Conservation Land Management
m Sport, Fitness and Recreation (incorporating Outdoor Recreation)

m Task to review current qualifications and define industry need for
a generic Certificate II in Horse Care



+ Scope - “non-racing horse sector
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Horse business i1s risky business
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Horse industry public perception,
legislative & regulatory issues

influence training agendas.

WHS Animal Welfare Governing body
regulations

National and State Safety Australian Horse Breed societies

Legislation Animal Welfare Racing Board

Guide to managing risks when new Strategy
and inexperienced persons interact Prevention of Cruelty

with horses to Animals

Biosecurity
Student welfare State codes of conduct
Child welfare for horse welfare

Work experience

Performance
Horse Groups
Australian Horse
Industry Council
Australian Sports
Commission
Local council
regulations




+
Safe Work Australia Guide
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Australian Sports Commission
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Equestrian model
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Proposed Certificate 1l in Horse Care

Elective units

_» Racing
_, Performance

_» Stockhorse (AQ)

— Horse Breeding

~ Recreation




Proposed Certificate 11

Work safely with horses

Work in the horse industry

Handle horses

Provide daily care for horses

Attend horses during exercise

Assist with transport of horses

Apply first aid

Participate in workplace communications

Riding electives

Perform horse riding skills at walk and trot
Perform horse riding skills at walk, trot and canter
Develop riding skills for flat work

Develop basic trackwork riding skills

Ride horses in tracked areas




Sector Electives

Stockwork / General electives

Handle livestock using basic techniques

Carry out basic fencing operations

Install, maintain and repair fencing

Maintain properties and structures

Operate basic machinery and equipment
Undertake operational maintenance of machinery
Operate quad bikes

Use hand and power tools

Racing electives

Perform basic driving tasks

Prepare to drive jog work

Develop driving skills for trackwork

Comply with rules of racing and related protocols
Attend horses at trackwork

Attend horses at race meetings and trials

Horse work electives

Provide non-riding exercise to horses

Monitor horse health and welfare

Manage personal health and fitness

Assist with mating procedures and parturition of horses




v The National Skills Standards Council has

determined that from 1 July 2013 a Trainer
must:

m hold the TAE40110 Certificate IV in Training and Assessment
from the TAE10 Training and Assessment Training Package
as a minimum qualification or be able to demonstrate
equivalence of competencies; and

m be able to demonstrate vocational competencies at least to
the level being delivered and assessed; and

m be able to demonstrate how they are continuing to develop
their VET knowledge and skills as well as maintaining their
industry currency and trainer/ assessor competence.



Activity:
What skills does your industry
sector need at Certificate 1l level?




Are trainer qualifications a critical
factor in your learners’ success?

What are the minimum skills and qualifications for trainers?
Years of horse handling/riding experience?

Meat industry relevant experience?

Experience teaching beginners?

Experience teaching riding?

Formal agriculture/meat industry/horse industry qualifications?



Where to from here

m Work with Industry Reference Group

m Finalise draft qualification packaging and associated units of
competency

= Conduct Stakeholder Consultancy |,
m Review / refine units

m Conduct Industry Validation




